GMDE Policy #2.7 PRE-PLACEMENT HEALTH ASSESSMENT

Graduate School of Medicine
Policy on Pre-placement Health Assessment

Consistent with UHS requirements for all new employees, residents and fellows selected
for training in the Graduate School of Medicine must document the following through
University Occupational Health Services prior to beginning employment. Failure to
comply may result in a delay of employment or a withdrawal of the employment offer.

Immunizations & Health History Requirements
Required at start of residency.
Drug Screening A p(_)sit_ive result v_viII be grounds for
rescinding the resident agreement
(contract)
Rubeola, Mumps, Rubella Provide documentation of immunity
Varicella Provide documentation of immunity
TDAP (tetanus, diphtheria, & pertussis) Provide documentation of immunity
Provide documentation of immunity or a
Hepatitis B vaccination will be required before starting
clinical duties.
Provide documentation within six months
Two-Step TB Skin Test prior to residency, otherwise required at
start of residency and annually.

The GMDE office will track residents” immunization records. Programs needing testing
or immunization updates for their residents may have these services provided by
Occupational Health Services.
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